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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

Thaba Chweu Local Municipaiity herein represented by SPHIWE SINKEY MATSI in her/his capacity
as Employer {hereinafter referred to as the Employer or Supervisor)

and

MAROPENG PETER MANKGA Empioyee of the Municipality (hereinafter referred to as the
Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

1.1 The Employer has entered inio a contract of employment with the Employee in terms of
section 57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000 (“the Systems
Act”). The Employer and the Employee are hereinafter referred to as “the Parties".

1.2 Section 57(1)(B)(ii) of the Systems Act, read with the Goniract of Employment concluded
between the parties, requires the parties to conclude an annual performance agreement
within one (1) month after the beginning of each financial year of the municipaity.

1.3 The parties wish to ensure that they are clear about the goals to be achieved, and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals.

1.4 The parties wish to ensure that there is compliance with Sections 57(4A), 57(48) and 57(5)
of the Systems Act.

2. PURPOSE OF THIS AGREEMENT
The purpose of this Agreement is to -

2.1 comply with the provisions of Section 57(1)(b}.(4A),{4B) and {5) of the Act as well as the
employment contract entered into between the parties;

2.2 specify objeclives and targets defined and agreed with the employee and to communicate
to the employer's expectations of the employee’s performance and accountabilities in
alignment with the integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the municipatity;

2.3 specify accountabifities as set out in a performance plan, which forms an annexure to the
performance agreement;

2.4 monitor and measure performance against set targeted outputs;

2.5 use the performance agreement as the basis for assessing whether the employee has met
the performance expectations applicable to his or her job;

2.6 in the event of cuistanding performance, to appropriately reward the employee; and

2.7 give effect to the employer's commitment to a performance orientated relationship with its
employee in attaining equitable and improved service delivery.
s
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3 COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the 01 January 2022 and will remain in force until 30
June 2022 thereafter a new Performance Agreement, Performance Plan and Personal
Development Plan shall be concluded between the parties for the next financial year or any
poerticn thereof.

3.2 The parties wilf review the provisions of this Agreement during June each year, The parties
will conclude a new Performance Agreement and Performance Plan that replaces this
Agreement at least once a year by net later than the beginning of each successive financial
year.

3.3 This Agreement will terminate on the termination of the Employee’s contract of
employment for any reason.

3.4 The content of this Agreement may be revised at any time during the above-mentioned
period to determine the applicability of the matters agreed upor,

3.5 If at any time during the validity of this Agreement the work environment alters (whether as

a result of government or council decisions or otherwise) to the extent that the contents of
this Agreement are no fonger appropriate, the contents shall immediately be revised.

4 PERFORMANCE OBJECTIVES
4.1 The Performance Pian (Annexure A) sets out-
411 the performance obiectives and targets that must be met by the Employee; and

4.1.2  the lime frames within which those performance objectives and targets must be
met,

4.2 The performance objectives and targets reflected in Annexure A are set by the Employer
in consultation with the Employee and based on the Integrated Development Plan, Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Employer, and
shalt include key objectives; key performance indicators; target dates and weightings.

4,21 The key objectives describe the main tasks thal need to be done,

4.2.2  The key performance indicators provide the details of the evidence that must be
provided to show that a key objective has been achieved.

4.2.3  The target dales describe the timeframe in which the work must be achieved.
4.2.4  The weightings show the relative importance of the key objectives to each other.

43 The Employee’s performance will, in addition, be measured in terms of contributions to the
goals and strategies set out in the Employer's Integrated Development Plan.

5 PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that the
Employer adopts or intreduces for the Employer, management and municipa! staff of the
Employer.

5.2 The Employee accepts that the purpose of the performance management system will be to
provide a comprehensive system with specific performance standards to assist the
Employer, management and municipal staff Lo perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards that will
be included in the performance management system as applicable to the Employee.
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5.4

5.5

5.6

5.7

6.8

The Employee undertakes to actively focus towards the promotion and implementation of
the KPAs {inciuding special projects relevant to the employee's responsibilities) within the
tocal government framework,

The criteria upon which the performance of the Employee shall be assessed shall consist
of two components, both of which shail be contained in the Performance Agreement.

5571 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPAs) and the Competency
Requirements (CRs) respectively.

5.5.2  Each area of assessment will be weighted and will contribute a specific part to the
total score.

9.5.3  KPAs covering the main areas of work will account for 80% and CRs will account
for 20% of the final assessment.

0.5.4  The total score must determined using the rating caiculator.

The Employee’s assessment will be based on his / her performance in terms of the outputs
! outcomes {performance indicators) identified as per attached Performance Plan
(Annexure A), which are linked to the KPA's, and will constitute 80% of the overall
assessment result as per the weightings agreed to between the Employer and Empioyee:

Key Petformance Areas (KPA’s) Weighting
Basic Services and Infrastructure Development 4%
Municipal Institutional Development and Transformation 66%
tocal Economic Development (LED) 0%
Municipal Financial Viability and Management 4%
Good Governance and Public Participation 27%
Spatial Planning & Rationaie 0%
Total 100%

In the case of managers directly accountable to the municipal manager, key performance
areas related to the funclional area of the refevant manager, must be subject to negotiation
between the municipal manager and the relevant manager.

The CRs will make up the other 20% of the Employee’s assessment score. CRs that are
deemed to be most critical for the Employee’s specific job should be selected () from the
list below as agreed to between the Employer and Fmployee. Three of the CRs are
compulsory for Municipal Managers:

COMPETENCY REQUIREMENTS FOR EMPLOYEES

LEADING COMPETENCIES WEIGHT
Strategic Direction and Leadership 10%
FPeople Management 20%
Program and Project Management
Financial Management 5%

Change Leadership

Governance Leadership

CORE COMPETENCIES

SR [

Moral Competence
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Planning and Organising J 10%
Analysis and tnnovation h%
Knowledge and Information Management " 10%
Communication a 5%
Results and Quality Focus 5%
Total percentage - 100%

6. EVALUATING PERFORMANCE

6.1

8.2

8.3

8.4

6.5

The Performance Plan (Annexure A) to this Agreement sets out -

6.1.1 the standards and procedures for evaluating the Employee’s performance; and

6.1.2 the intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer may in addition
review the Employee’s performance at any stage while the contract of employment remains
in force.

Perscnal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions
agreed to and implementation must take place within set time frames.

The Employee’s performance will be measured in terms of contributions to the goals and
strategies set oul in the Employer’s 1DP,

The annua! performance appraisal will involve:

£.5.1 Assessment of the achievement of results as outlined in the performance plan:

(a) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA,

{b) An indicalive rating on the five-point scale should be provided for each KPA.

(c} The applicable assessment rating calculator {refer to paragraph 6.5.3 below)
must then be used to add the scores and calculate & final KPA score.
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6. EVALUATING PERFORMANCE

8.1

6.2

6.3

6.4

8.5

The Performance Plan (Annexure A} to this Agreement sets out -

6.1.1 the standards and procedures for evaluating the Employee’s performance; and

6.1.2 the intervals for the evaluation of the Employee's performance,

Despite the establishment of agreed intervals for evaluation, the Employer may in addition
review the Employee’s performance at any stage while the contract of employment remains
in force,

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions

agreed to and implementation must take piace within set time frames.

The Employee’s performance will be measured in terms of contributions to the goals and
strategies set out in the Employer’s IDP.

The annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined in the performance plan:

{a) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

{b) An indicative rating on the five-point scale should be provided for each KPA.

() The applicable assessment rating calculator (refer o paragraph 6.5.3 below)
must then be used to add the scores and calculate a final KPA score.




£.5.2 Assessment of the CRs

Level

Terminology

Description

Ratin
1}2]3[g4|5

Outstanding
performance

Performance far exceeds the standard
expected of an employee at this level, The
appraisal indicates that the Employee has
achieved above fuily effective results against
all perfermance criteria and indicators as
specified in the PA and Perfermance plan and
maintained this in all areas of responsibiity
throughout the vear.,

Performance
significantiy
above
expectations

Ferformance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved
above fully effective results against more than
half of the performance criteria and indicators
and fully achieved all others throughout the
vear.

Fully effective

Perfarmance  fully meets the standards
expected in all areas of the ioh. The appraisal
indicates that the Employee has fully achieved
effective  results against ali  significant
performance criteria  and indicators  as
specified in the PA and Performance Plan.

Not fully effective

Performance is below the standard required
for the job in key areas. Performance meets
some of the standards expected for the job.
The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance  criteria and  indicators  as
specified in the PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard
expected for the job. The review/assessment
indicates that the employee has achieved
below fuily effective results against almost all
of the performance criteria and indicators as
specified inthe PA and Performance Plan. The
employee has failed o demonstrate the
commitment or ability to bring performance up
o the fevel expecled in the job despite
management efforts to encourage
improvement,

Each CR shouid be assessed according to the extent to which the specified standards have
been met.

An indicative rating on the five-point scale should be provided for each CR.

This rating shouid be multiplied by the weighting given to each CR during the contracting

process, 1o provide a score.,
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{d) The applicable assessment rating calculator (refer to paragraph 6.5.1) must
then be used to add the scores and calculate a final CR score.

8.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calcutator.
Such overall rating represents the outcome of the performance appraisal,

6.6 The assessment of the performance of the Employee will be based on the following rating scale
for KPA's and CRs:

6.7 For purposes of evaluating the annual performance of the municipal manager, an evaluation
panel constituted of the following persons must be established -

6.7.1  Executive Mayor or Mayor;

6.7.2  Chairperson of the performance audit committee or the audit commiftee in the absence
of & performance audit committee;

6.7.3 Member of the mayoral or executive committee or in respect of a plenary type
municipality, another member of councit;

8.7.4  Mayor and/or municipal manager from another municipality; and

6.7.5  Member of a ward committee as nominated by the Executive Mayor or Mayor.

8.8 For purposes of evalualing the annuat performance of managers directly accountable to the
municipal managers, an evaluation panel constituted of the following persons must be
estabiished -

6.8.1  Municipal Manager;

6.8.2  Chairperson of the performance audit committee or the audit committee in the absence
of a performance audit committee;

6.8.3 Member of the mayoral or executive commitlee or in respect of a plenary type
municipality, another member of council; and

6.8.4  Municipat manager from ancther municipality.

6.9 The manager responsible for human resources of the municipaiity must provide secretariat
services lo the evaluation panels referred to in sub-regulations (d) and (e).

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of each Employee in relation to his / her performance agreement shall be
reviewed on the between the below stipulated dates with the understanding that reviews in the
first and third quarter may be verbal If performance is satlsfactory:

First quarter : 1 October 2021 ~ 31 December 2021
Second quarter : 1 January 2022 — 31 March 2022
Third quarter : T Aprit 2022 - 30 June 2022

Fourth quarter : 1 July 2022 — 30 September 2022

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings.

7.3 Performance feedback shall be hased on the Employer's assessment of the Employee’s
performance. S"S‘*ﬁ
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7.4 The Employer will be entitled to review and make reasonable changes te the provisions of
Annexure "A” from time to time for operational reasons. The Employee will be fully consulted
before any stich change is made.

7.5 The Employer may amend the provisions of Annexure A whenever the performance

management system is adopted, implemented and / or amended as the case may be. In that
case the Employee will be fully consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Annexure B,

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall -

9.11 create an enabling environment to faciltate effective performance by the
employee;

9.1.2 provide access to skilis development and capacity building opportunities;

9.1.3 work coliaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

9.1.4 on the request of the Employee delegate such powers reasonably required by the
Employee to enable him / her to meet the performance objectives and targets
established in terms of this Agreement; and

9.1.5 make available to the Employee such resources as the Employee may reasonably

require from time to time o assist him / her to meet the performance objectives and
targets estabfished in terms of this Agreement,

10. CONSULTATION

10.1  The Employer agrees to consult the Employee timeously where the exercising of the
powers will have amongst others -

10.1.1 adirect effect on the performance of any of the Employee’s functions;

10.1.2 commit the Emplayee to implement or to give effect to a decision made by the
Employer; and

10.1.3 a substantial financial effect on the Employer.

10.2  The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to enable
the Employee to take any necessary action without delay,

11, MANAGEMENT OF EVALUATION OUTCOMES

111 Theevaluation of the Employee's performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance, S‘\J\
j.
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11.2 A performance bonus of belween 5% to 149 of the total remuneration package may be
paid to the Employee in recognition of outstanding performance to be constituted as

follows:

11.2.1 a score of 130% to 149% is awarded a performance bonus ranging from 5% to 9%;
and

11.2.2 a score of 150% and above is awarded a performance bonus ranging from 10% to
14%,

11.3  Inthe case of unacceptable performance, the Employer shall -

11.3.1 provide systematic remedial or developmental support to assist the Employee to
imgprove his or her performance; and

11.3.2 after appropriate performance counseiting and having provided the necessary
guidance and/ or suppori as well as reasonable time for improvement in
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out his
or her duties.

12. DISPUTE RESOLUTION

12,1 Any disputes about the nature of the Employee's performance agreement, whether it
relates to key responsibilities, priorities, methods of assessment and/ or any other matier
provided for, shall be mediated by ~

12.1.1 the MEC for local government in the province within thirty (30) days of receipt of a
formal dispute from the Employee; or )

12.1.2 any other person appointed by the MEC.

12.1.3 Inthe case of managers directly accountable to the municipat manager, a member
of the municipal council, provided that such member was not part of the evaluation
panel provided for in sub-regulation 27(4)(e) of the Municipai Performance
Regulations, 2006, within thirty {30} days of receipt of a formal dispute from the
empioyee,

whose decision shall be final and binding on both parties.

12.2  In the event that the mediation process contemplated above fails, ciause 20.3 of the
Contract of Empioyment shall appiy.




13. GENERAL

13.1  The contents of this agreement and the outcome of any review conducted in terms of
Annexure A may be made available to the public by the Employer.

13.2  Nothing in this agreement diminishes the obligations, duties or accountabiities of the
Employee in terms of his/ her contract of employment, or the effects of existing or new
regulaiicns, circulars, poficies, direclives or other instruments.

13.3  The performance assessment results of the municipal manager must be submitted to the
MEC responsible for local government in the relevant province as well as the national
minister responsible for local government, within fourteen (14) days after the conclusion of
the assessment,

10 s *\,ﬂﬁf




ESSES:

2 ‘W 6 Go b{(’t\i taf G 8
\J <)

AS WITNESSES:

1. @C{({f\
U/

11

WM‘M@

EMPLOYEE

MUNICIPAL MANAGER




cl

NV 1d IONVINHO4HAd 'V IHNXINNY




N

A

£l

'¢ele
1ady og Sl usus
aioeq | weuboly 1202 s wsw | abeusw
Jouo Bujupel. iy dojerag dsme | dopasg S
V13897 [y 0g uo feu [ donsp [Bu | 2inosad
0} (1Y) o jo w1389 (d1%) | onnsu puess | onnuisy pue
u Hoday vone 1p | ¥135897 Hodsy pue | akoidwa pue uoneL
olssiugns | Bues) i swedw 2207 ldy o | onigns o1p Buuey uoljew | 1o sdef§ uopew | Joisuer
10} welwad [enuLy uc AQ YISO Sem | apIgns lenuuy | Jojsuel) SIS | Joisuel] Jeu
X X 1 DIIMOUNDY 40 uoj Hedey 0] papiugns Hiv div o R |BUO; 10 Juswi e Anuspl | | onmisul
adg | ado div | ssiugng | ssaufold WIN VN div i LE/0chg | Jequiny | quny | syt | dopaeq dpunpy 0l | edibuniy | sacxdu|
gcoe
Iudy OF
2I0Jeq (d usw
loue | spaiued L202 e s | efeusw
Y.13S97 SIS fidy dolanag dsae | dojeasg S8
U )] SHOM 0OF uo jeu | doeasp ey 2IN0SBY
ofssiugns {dSm) | yesgsy; aleposuo) v1asot coamisuyl puess | onnusuy pue
i} Juswah ug|d 10 B pue orp | v13597 pue | sAcidws pue uoijew
PAMOUNDY sg | dojenep sewedap 220¢ udy 0g | amuwigns ap uonew | o sded uopew | uoisuen
‘Hodsy SHOA uo WoJj swioH AQ Y1359 SeM 1 BlIwgns (dSA) | aosuel SliMs | Jopsues) ey
X x | soafodws 40 uQ) Hoday 1eNy 8IS ol pspiulgns dSM dSM o 2 {BU0;] jouow e Auspl || olnmsu
adg | edp | ommmibey | ssiugng | ssauboiy By 109]100 YN ASM L Le/020g | Jequny | quunn | jnpsup | depasg dizjuniy ol | edownp | sacudug
|eaoidde
104
[lelVlglelg!
o p
[Lgns
ZZ0Z AN 1g g dqQl wau
Ag jeacudde S Yhm s usw | afzuew
|[eacidde e Joj [12unos L20T suy U dojane( dojsasq or]
UOIIN| 058y Joy | Bouefilo 0] pEIIWGNS Aep | pamaiasl [eu ey | cunosal
[eBlyeel [1puncy gl jo 7 dd| g¢ uo 8 onmisyy <01 | oHnyIsug pug
SIINUIA Ol WEl | {BMBIAD ayy yum auy lzunon | snpnas dai pug | auyiore pue ucjjew
sispsifioy | Bouebiny 104 Ul pemadinal | o1 pajger |euc) O3 Wel uogew | Inpnig uopew { Jojsuel
& | weugoy | sseooud amppnns | osem wer | esuebio Bouefugy | Joysued jeuone | Jojsuel) jeu
X x | ouepusny 10 U uol} [eucnesiveBio | Bourbig 10 BE] |2UO 10U e i sweblo ] onmysu
ado | =do ‘OB | ssiugng | BynsuoD WIN /N L | _cc/icOe | JequnN | quiny | jmgsur | swubipy | diounpy | uBpe o ediziunpy | saoudw)




O~L JAMA ot
'¢cle
dy e sal LTI
auopg | welboud Lgoz usw wsw | efeuew
Jouo | Bupures) Jdy dojeasg dsm e | dopasq $9
13591 |enLLy 0F uo |leu | dogasp j2u | 2unossl
0} (41} Bl Jo Y1897 LY | onmasyl pue s | oSyl pue
u voday uoneu olp i ¥i3so) poday pue | sAcidws pug Lojrew
ossiwugns | Buuery | swedwy gelz oy op | enjwans ap Bujuied | uopels | Jo sdeB uopew | Jojsuen
10} Juowab [enuuy uc AG 139 sem | epuIgns [enuuy | Jojsuel) SIS | Joysues) reu
X X pemoudy 0 Uo Heday 0} payjugns Hlvy d.1v o 2 [euol 40 ]ow & Ahep || onlnmsu
adg | adg Wlv | ssiugng | ssaufiolg W/N w/N H1lV i LE/0c0Z | JBaunN | qunn | nisyl | dojeasg disiungy o) | edounpy | aacidw)
'¢c0g
Idy OF
2J0laq (d usw
ouo | gpiued Leoe st wew | efeuew
¥13SOT SES ILdy doaeg | dsme | dopreg 59
u o} SHOM, OF uo jeu | dopasp jeu | ounosal
oissiugns {dSm) | yeug o aepljosuod ¥.135071 ofnIAsy pue ss [ onmnsy pue
10} Juswah ueld JlaRENT pue orp | vizgso pue | sAcidws pueg uoeWw
pRIMOLDY SIS dejaasp suslpedap 2202 Mdy 0F | enugns o1 p uopew 40 sdef uonew | ojsuBi
‘Hoday SIOM, uc WO} SLLIOS AQ w1989 sem | opmwigns (dsm) | oJosuel) sps | Jolsues| [Bu
X x | seafodws jo uol Jodey UPNY S(INS 0} PSRIIgNS dSm | dsmio 2 [Buol | Jo aw e | Amusp || onnmsuw
adp | 2do | o msifey | sswgng | ssaiboid O] 10307 /N ASM L LZ/0202 | Jequiny | qunn | sy | depasq dizuniy 0] | edounpy | sacudw
leacidde
el
[ellalv’e)
o1p
angns
2202 Ae LE 7 dal waw
Ag jeacudde ayl ypm pINENTH el | ofeuew
jeactdde we 10} 1OUNCD LEoe U U dojaaa(] dosaa(] 38
uoinNiosay 10y | Bouebio 0} panwgns Agpy | pemelasl eu leu | ounesal
[I3UnoD [lpuney syl o 3 Jdal gc uo S Chansul dQ| | enmisu) pug
‘SDINUIA o] el | |jemainal U} Yym auy 12unosy | ainpnns ddi pug [ ayioa pue uoew
‘sue1s1Bey | Bouefiin Joy Ui pamalaal | o) pajgel |eucpy 01 wel usliew | Jnpnag donew | iojsuen
2 { ueigaul i sseooud ammpnns | osem wes | esiusbio BoueBlip | Jojsues] |eucie | Jojsued} jeu
X X | ouepuany 10 uQ uol freuonesiuebio { Bouebio 30 s [2uo) 4034 e | swebin P oonnmsut
200 | edo VWS | SSIIGNS | BYNSUCD /N /N L | Ze/ens | equnN | quny | nmsut auwubly diounpy 1 uble ol | edoung aaoudu]




4!

sawl

welboud usw

[ Buuen usuw uaw | sbeusw

suedde 2702 p dojgas() dopran 2

2038 aunrog Aq anoidde jeu jeu | 2unosal

Jseplacud soluweiboid uo oINSy onnyIsuy pue

w1 T FESCETEY ARG Suues palen pue SI0 pue uopeLl

20 1 2L | ouepusny psuen aylioL e pasoudde paulel) | sieIIgo | SIRIDIYO | uoRew § jiounoD uonew [ loisuen

00O | 000 Jeuel S|B[2IHO | ssspiacad | oususiad uo pauies | sengo | | ediunpy edojunyy | Joisuel] a1 | Jojsuel] |eu

000 | 000 | sunuioddy edpuniy AWBS BYI IO | 1o suus] Sigoiyo | ediinpy el I3 jeug) 10} e | =uoedes i | cnnpsu

LY = "HOL YiIN 08 Jusunuioddy | dopadg | tedipiunw piL 06 | Jequiny | quinn | Imsy Buwel) | diounpy ol | ediouaiy | sacudw;
Adu

2pduIod diy s

o w i smipess wsw ueuw | ofieuew

suodde MU | dojaasg dejarog S

o bau 8 aqos uo | edounp |2 led | o2uncsau

(W1 | W1 | ouepuany Japinosd pauien uo onMmiIsu| oanjisu; pue

S0 | ol yoed pauel soIASS | groz sunrog S0 paue pue sio pue uceul

000 | 000 ElShlve) seafoidws /7 | ayluoie | AgdysiepesT | ounod SI0 sJ uohBw | {ounody uonew | Jojsual

0c 00 Jane pue sisplacsd | JuslaRl rediounpy LL% | nounod olounod | Jojsuel| a] | Jojsuei} =0

006 | 00g | swiuoddhy SOIASS DY) 4O | JO SULIg) Lo paues | SIBRWO 10 i3 jeun 10 e | eyoeded P 1oonnusuU

Ly Ly ‘HOL /N ViIN wawuioddy | doeasgy | suo)ouned /g BE SBQUINN | quiny | Inpsy) Buiuely diziunpy 0] | edounpy | saoiduy
L20g

uer ol

a100q usw wew | sheusul

anoge| mnoqge 1nogeT] dopsag dojsasg 52

j0 ydop o s 10 e jeu Hoday U | ocuncsel

Jana) o p wpedsag | wpedeq GONsU| Anb3 | onnisu pue

wawab SWGNs ap auyy pue wawl pue uoEL

DRMOUNDY ucdau 220z Aenuer | elwgns ) oy podas Loday ucpew | Aoidwz uoljews | lopsuel]

‘u Aynba Gl 2J0j9q 10 SeMm J3 8 fAunb3 | Jolsued) ue | Jojsuels) |2u

X ¥ | osswgns sl uo podaw 33 Hoday 10 uoy e |euol TN e | dopasp || ounmsu

adp | 2d0 10 JO0Ud YiN Aoidwig YN VN |30 U0ISSIuIgng 33 | sswgng | qunn | ompsy Aciduig disjuniy ol ; edmunpy | eacidw




€l
F3
ol e

JEYH
RN wew | ofeusw
dopasg dojarag 59
jeu |Bu | 2inoss:
¢ele oSyl Py s | olmysy; pug
SN aunr g pue | uopeiay pue ucew
's1R15108y AQ plRY uopew Jneges uopew | Josueii
2 PRy oy PRy ¢ghg aunr sbumg Jojsued] Ui | JoIsuely jeu
X X | Juepuspy Bumis Bumig e Bumig O£ Aq play 41740 o | peuwor | sBug e Adwod 1| canwsiy
adg | adg ‘epuaily 4711 JT11L Bumis 471 L dT1L | SBUmS S ¢ | g meN | JequnN | quny | sy 411 | dounpy 01 | edpiuny | eaoudw)
FEETH]
Waw usw | sfeuew
dopasq dopersq 53
|eu j2u | 2Jnosal
0] o 1 a1 0} onniisy By s | onmnsu| pue
N | papusye t pepusie pSpuUaNE | ZZOZ SUNMOE | papuane | pepuane pue | uoneey nue uojew
a4 | oD so8ed 59500 0] popusne sases | Ag o) papusye Eisich) 59580 uopews Anogen uoljews | Jojsueh
oco | ooo 21s1bay o3t palelal S95ED poie;al 3580 paieal paeas S8SED € ] Jossuel] Y | Josues) [2U
00s | QoG s3880) 1 noge anoge| | peed unoge; noge| | paleps noqge nogen Jnoge| | ebsw jeuol | uoneey e Adwe) | | onrmsuw
LY LYy [ 9Npucasiy | 10 %4001 [ O 96001 109%00L | 1O 9%00L 42 9600 L % 00L 0% | Bdl_d | IMisyy Jnoge diniunyy ol | edownp | aacidw)

Sl

Bl sl welbold

weibold | wesboiy s

s s SSU|IBM,
SAUNSAA | SOU|IRAA 2 p3:=10T
3 £} afodwg waw wew | abfeuew
shoidwy | afoidwg zZe0z ayy dopaag s3 | dopreg 39
ayl 2l oweiBos aunroe Ag sau joued jeu | afodwa |eu Jnesal
10 ued 10 yed SS3UIOAN aswweibolq | weiBoid se pa oINSyl o1ed | onnusy) pue
se paju $2 pal asfoldug SSBUNIBAA s | awsiduy auwl pue | uesisse pug uolew
swadw | swaduy Byl Jo ued se aaA0idwig [T sow weafiosd uoneus =l uopew | JojsuRy
Jes)bat e Saw S pajuBwdw sy} jo ued se 9 | wesboid uesIssy | dogsued] | sAoidws | Jopsued jeu
% X | ouepuany | wesBoud | weaBoid sawwelbold paswsdw | afojdwg 10 Bis! L= ]e]] 3 aplaoad [ | onnysul
ado | edo ‘BAU] L L L /N | sewwelboud ¢ ¢ | Jdequny | quny | npsuy | efodwg 0] | sdiownpy | eacudu




N5

91
N A
,/.\/F ?
S
Bunoal g
aou Bupesiy
elwonob 20U
I BUISACD)
edi2iunp sBupeaw e
oy aou diony s
paydwoo BLLISAOD) ustu J uaw | sfeusw
2202 sUnr Og S ic} | do@nadl | epusien | dopasq e
J Aq sBupasiy 4| lepuaes Jepuspen |eu ) el | ounossd
uonnosay | epusED aouewanrcl | epusien £ 8 | onnmsu | elodion | onngsy pug
[=llicleg) 3 red|sungy 8 | jesodicn 1210di07 pue [eu pue uoneLl
Jepuaes | relodion J0y pajdios | 1zlodion |eu =0 uonEwl | oINSy uonew | Jojsuen
2esodion 1eu Jepusies | | oammsy onnIsul | Jojsusll ue | Joisuel) eu
X X 11 onnmsy) aeaodion | ediwnpy jo iE) [euo| 10 s e | doerap || onnysu
2dQ | 2dg | euopnisy L ¥IN WIN vIN fBuonmasyy | | Qg/LEog | Jsequiny | quiny | syl | dopasg diounpy ol | edowny | sacidw)
pa ps ps
PNPUCD | INPUOD JNpUOS
wnBu | unBu yun Bu
IUSIUSBIN [ Iysiysen usiysel
% B % Bl B Bl
nquapAl | nquepi] NGUSPAT
S siape sioue pa
nbpeaH nbpeay nbpesH 1ONpUO2
1e 58 e s le s $3
afojdws | ohoidws afodws sa | sAoidws
|2 10} ||e Joy PSIANRUCD e 104 afodue e Joy 35
59101104 ECTe]|[ N Sa101104 e 104 S804 afodwa sl
HH pue HH pug Buysiysen HH pue sapod HiH pue |2 Jci pa usw uaw | abeusws
apaD B Bingquapi) opod | zzoz sunrog HHpue | apeo Ae ugdiosip | dogasg | sepiiod | dopreg 59
Ae sislenbpesy e Ag pajonpucd | epod Ae undios)p -1l |eu HH pue 18U foJiglelor=}
undinsi 1e seafodws | udesiq sedAoldwa | wdpsip uo su JOSI0US | opnsu| | spod Ae | oaniasy pue
uou {2 40} SBI0Y|0 uou | |eJorsaood uo su | Bedweo nbasuoo pue | udpsig pue uonew
JosiBey @ | fedwed ; Bledwes | M pusopon | Bredwes Hi pue spen | Bedwes s$ uo su uonelw uo 88 uopew | Jorsuen
ouepuSnY sS ss Aeuldosiay ss Aeuydpsip SS | ausseme Breduwies | Josuel) | susleme Joysuel] |BuU
X X epualy | ousseme | susieme uo ubreduwes | susueme | uo suBedwed | susuemy jo Ja jeuct S5 e | epwnoud 1| onnpsw
adp | edo UOBEIALY i L sSaUsEBME | L SSAURIBMYY ¥ | BQWnN | qunn | sy | susuemy | dioiungy ol | edouny | sscaduwy




Ll

none

2
piy uon | Anelsifs| uol Siand
SBINUIA [AANA sBums ediijed eyl | edidiyeg | puesou
'sis165y aunr ng Aq pIay A 2Aand | uUpm sou AiGnd | eusenoh
E] oy sbumig sbumys | euenp paou | ejdwos % 80U pcoh
X X | ouepusly Bumig Bus fums funys AauenD IV | DA 0 Jg Lol sBumis | ewLA0D AUNSUD | BUISACH | o0Woid
adg | ado ‘epusby | OvdiN L | Ovdw L OV L | D¥d L IV ¥ 9L | BqunN | gqunN [ mnpsul OvdiN poon) oL pOCH 0l
S
pley omaUIRL uon
pley | sBumg 0 zdipped
sBums sBumis sBumis sBunys 29 sBumig uol} | AlesiBa) uon aland
SEINUIA o8 =] a9 a5 BWwos ses | edoneg auy | edoeg | pue aou
s1sibey | pwwon | mwwon oD | gzogaunr Ag | mwwon 08 NWoD Naned | yum eou ang | eussaof
=) 08 08 sBuimis 08 pay sBumis 08 uopoesg |12UNGD »oou | eydwod B aoU poof
X X | ouepuapy uooes UoHIsS SINIULILOD uonsssg SO ucHasg i & |euol 08 | BuieA0D ainsus | ewsaony | aowoud
adg | ado ‘epuaby £ £ Qg uooag g | oguonsg gl cl | BQunN | quiny i Imisu Uolag Po0L) oL poog CL
prey
sBuimg
93
Blwoes
resofep |
[epads omaluel) uon
t pue piay 2] edpied
sBumig | sBumig uol | agersiBal uecy aygnd
SINUIN EE a8 edjoued ayl | edpiped ¢ pue sdu
'simsifey | Bunys o | Bupys s9 Bunus @s | zzozeunr A9 | mwwoen | pwwon sBuimig aand | yim aou Jlgng | euwsach
8 | puwon | mwwoed Bums | mwwon pley shumis | jesofew | jeloden a9 Baou | epdwes % aou poch
X X | ouepusily | |euokepn | jesodepn STIMWWOD | |eiodep SSWWOD | Asuipio 10 15 rguol [ pwwon | ewsAc ainsus | euLA0S | oowold
ado | sdo ‘epushy L L [eloARpy | L [2IcARYY + o oJequnN | guwnn | 1mnsy [2I0ARA poco) 0 [elalely! ot
G 3
Bumig sBupug sBumis plRY omael) uon
ielalolg} 1UNQ7y 2202 dunr Ag 1I2UN0YD sBunig 2 edponped
enads repadg piay sbuimis |enadg [lalelg] ucy | apesiba; Lol angnd
SN L Z isl¥]plolg) 589 rensds edpnied s | edioieq | pue asu
'siegifiey | g Bumig | 7 Bumis pisy lepadg | sBumis 2 Mand | Uim aou Jand | ewesob
] 112UNOsy [12UNoD) Bumig £ w sbumig punod | Areupio B aou | endwos 9 aou poob
X X | ouepusly | ARupio | ARuipio play Bumg [launony munoD | Aruipio 10 3 sBus | BWeADD ansus | sumsron | el0woud
ado | sdo ‘epusihy L L 1auneny 1 L ABUIPIO ¥ | JBquny | quinpy Unosn pooD ol pooo) 0
R S




81

Jaisibal 3
uonnquisip Bpaod - wisw
paubis NS B Buyion wuaw sl | afeuew
‘210U 10 uBW ] dejaaag dojsrog $8
Asaep wiodde AlS014 ey jeu 2Hnosal
Bps BUI 0 UO 2208 aunr uim oISy oSy pue
W1 | W1 | eunuiodde Gunep | nemioes | oc Ag Buiors pa|ddns Buryiop pue oy pue |  uopEw
a1 | oD 'S5 BATIBI0I] ‘sale BN %) =) uopeL SHO uoneus | Josuen
000 | ooo Jeloyadq yim palddns | Jopaug U patiddns afojdwrg ARI0I4 | tousueny Ui | Jojsues) [eu
0oL | ooz Lol saafcidw] Lody saafoldwg 40 B leuot 10 Waw e | Adwon | | onnmsy
o} = sbupsy /N VN 09% shunsry 0Ol [ IdXM meN | JogunN [ quny | sy 8In20.d drojunpy 0L ¢ edpunpy | sacuduwy
Al
creldsal
afpuyes
gfug
act
'sanolfy
Buiues|
ool
‘sliete (3ISHO)
ady |[8q W
puey awdinbg s
Z2e0g aunr og Aleyoy ABleg s waw | ofeusw
paJnosd AQ paunsoud Aol pue | dopasg dopasg sa
Jeisifier u subig A8les WOS subig Asles oblowz yljeon [eu reu | aunosau
onnquisig Ot 17 soxog o018 Ot 3 sox0g Sl [euo : canyisuy| onmasuy pue
(W1l w1 | ‘eseusind WPy Isag | seysund WM BAg 3SM § S IRl | paunooud ednang pue Py pue | uopew
20 P o1 | orsenbay (L 'sduyoew o) [ oL seuyoew | ple sy u 10 JuBW ucnew SHO uonew | osueih
000 i 000 3oy SUONISUIS 1s8nbay SUONIBLIS gz ‘s | swdinbg adnooud | Jolsuel | Uum § J0JSuRl) jeu
0oz { 00Z | clssiwang ta/uoediung Jouor | quonefiung [ abeulls | sHO SO ) [Bul s le | Adwod [ enmpsul
H o 10 Jjoold N WiIN QL | ssuugng 0L g9c | dequnN | guwnN [ nmsuy | sEeyced | dinwuneg 04 | edownp | aacudul




RS

% \ . 61
N ND
/

Phpuos | nplca 19NPUCD EN ey [ 24nosal
u u aqes u padwod OISy opnysuL oue
onzadsw | ojoadsu Ul pERonpuos | onpsdsul | Z20g sunf Of suodal pu®R pla pue uoneus
uo uo uoipadsul uo AQ palduen Su uoew SHO uopell § Jojsuen
spoday uodaa u yodasu uo Jodas podaau suodal su | onoadsy) SU | Jolsuell ynm [ Joysuel |2u
X x| uonosdsu| | oosdsu) | onoadsug uojoedsy| | onosdsy sucpoedsul | opsedsy) SHO 10 i3 leuor | onosdsuy) e | Adwon PEoonmsu
adg | ado SHO | SHO L | SHO |1 SHO L | SHO i SHO ¥ SHO ¥ | equny | guwny | sy SHO | diounpy 0L | edounp | anoadw
wauwl
Zz0z aunr walw waw | sfeuew
0¢ AQ (sealy dojarsg doeasg 59
USSLLION jeu jeu | ounosa
1§ doyselo ofnsU| onnisyy pue
Jewibal o sealy Bl Ellejclss pue piok-J pue uopeul
ouepusny | wsyuoN | doysein ngquapi] '‘BunquapAT) pRY sd uojewl SHO uofjelt | Jojsue.
Soed | wppyd | upeud slgegu pay + uppyd play sd | CUSHIOM d | tosusip Ui | JoisuRl) |eu
X X Bulizil | ousyosn | oussuopn dousyiops | oUSHIOM SAdOUSHIOAN | OUSMIOA SHO JO J3 [BUCI | OUSHIOM e | Adwon | | cnmsw
adg | 8do uonelAldl | SHO L | SHO L SHO Lt SHO L SHO ¥ SHO ¥ | BGWNN | qunN | sy SHO [ diounpy oL | edpuny | saoudu
FET]
usw wsw | afeusw
doaaaq dojsaq s2
[eu jeu | 2unosel
Plau s opnyIsyY onmnsuy| pue
SEINUIA piay Py prey AT s i Buposiy pue Py pug uonew
uosifal e | Buneap Buneawy Gunsepy aunrog Ag | Bunesw 29 sBunsap uogew SHO uonewl | JojsuRn
Juepuany a9 Er) piay Bupespn az | py sbunsopw 28 | nuwon 99 | Joysuei| yam | Jolsuel) leu
X X ‘epuaby | PWWOD | THUILOD SOPWWOD | RIS seNLWoD [ nwwon SHO o Ja jBUOL | TN e | Aduwen || onnmisu
edg | adg ‘UojjepAY] SHO L SHO L SHO | SHO ¢ SHO ¥ SHO ¥ [ JOQWnN | quiny | syl SHO ¥ | disuny Cl | edounp | sacuduy

Jansibal
uonngLs|p usul
paubig s weuwl | sbeusw
BP0 dojsasq dojaaaq fic)
01 159nbal ‘s 3dd ey jeu ; 2mnosal
aljjou urpedap Uk Qininsu| ofmnsy pue
W11 w1 | ossiwgng ) woll so 220z sunr paddng pue 1oy pue uoew
A0 o0 Jle; afoldwa afoduwia 0F AQ 3dd | painooud ==} Jdd @ uopew SHO ucpew | ogsuen
Qoo | ooo | looid 18N 01 3dd DS 01 Japio 10 818 Uia pajddns sway | 2Aodwe afojdwa | Josuz) U | solsuesy RuU
0%/ | 0g. | Joiisenbal Jo uo ojisenbas | Jo uecne saaiodwy 3dd jle; Ja {Bu0 1o e e i Adwon || onmiasul
Y be| JlaXelHIEIR w/N 1 INgquIsiq 2 RugNg UIpJoosy 0oL 12l JagquinN [ qwny | jnmsug 2IN20.14g dizluniy ol | edioiunpy | aaouduy)




,_m ) 0T
S VAR A
palepdn payepdn palepadn Josibay pue adu
JosiBal Joysifal Jeysiba ZZ0z7 aunr NS Ay pue p JMand | eulanoB
JesiBay YL NsH pElepdn Y8 | og AQ paepdn oBelens 2fe1ens usw | 8lnuep 9 83U poob
X % Asiy | aBereng | obeeag JoisiBad ysw | oibeens sseysifal ysu 10 B [euo; jo | sbeuew | sssippe | ewsaon | sjowold
ado | 8do | Jifseng L L ANBeENg | L oifatens ¥ | |dM meN | Jequny | qunn | syl | Bupgepdn Asiy oL poon oL
UBj A

ue|g & uejqd A uglq A ueld £ | Janooay %

JBA0DaY | IBA0IDY JBA0ISY 12A008Y | |BRuBUL OmaulRl)
{BoUBULY | [elOUBUL4 [2oueur €c0g aunr | jelaueuly 40 @ Angeia
0 10 B 10 0¢ Aq uelg s} uone ue|4 A npejsiBa) |2 2UBUL
uone uQpe Alanoosy uone Asnooay ucpelt | swsdw 1an00aY aul s pug
swaduy | swedt | jepueuy o U | swsduy | ojeRuBug Jo u | swedwl 33 Lo =TelI= Waw | ymmaou i obeuew aseq
1N o) | oneiaswsdu at) ; opejuaws|du) aujuo spods! 10 | sousUUz enduwod B[ nusasl
X X uo uodal | ue poda sy uo Hodss | uo podas | 2y uo spodal suodal | snes o ] [euol uopel 3 aINsuD AmigeIn 3
ado | edo syoday | snms L | smmig g sneIS L | smeg L SIS ¥ | SIS g | 4edwny | qwnn | sy | aweidwy NUBASY ol | |zpueUly SBRUOU|
2
jepueLy
jouNcD
doxsely uaw Ly
912D1BD Japiaoid ®ep neu Auu | dopasg au U
W1 i AN WBLWARH 3RS B SeAQUSl ey A NWLICH NP | senes
a0 o gl lowsw | ggogsunrog s|jey Ayu {do | ununuoD doysesny | nuseuly Auenb
000 | 000 | sunuoddes doyseis) 1B wodde | Ag dowseig e NULLIO?Y y5eI9y) | doxsels) o8 pue o1
00S | nog ‘Lanpe paleAcUal By aul | peleaoual ey 10 1B oL Jouo eAOUR! | S90IAeG ssea08
Lo = HOL WIN 7N Agunwwed | | seypoed Apuniuwo) | | idy meN | Jeguiny | aquing plepy | neacusy Cl Jseg | 9pIAcld

¢cle Le0e 3}
youepw Ry OMBIEY uop
Le AG g uc 2] edoed
elllyleig} 1auncy) HIUNCD Anersifa) uci 2and
ap ¢c0c | O1ps|ge] | o1 pajge) ay) | edoped | puesou
LGNS YauBW LE sem yodes i U 30U oMANd | euISA0B
UoINIosay uodey 1 A ounoD o) wodaay | yBisieaD aou | gdwos 920U poob
X X [12uUnoD ubisrang pejge) woday | yBissend i I3 [euc) | uodeyi | ewsaos ansug | e2wsAo9 | ajouosd
adp | adp "Hodey /N L WIN WIN wbiseAg L Ly Bguny | gunN | syl | yBisseag ] o pooY oL
sealy Bl s
waypen | doxsein nquapA uaw usw | obeuew
Ut pe ul pa dojsrag sa




¥4

pa

pS ssalppe Uon

ssa.ppe (vsov edoned

(vsov £¢0¢ 8unf og A DY uon olgnd

Aa AG passeippe pesiBl) Aq { edipied | opue sou

pasiel) ) sHupuy uejd pasiel 2and | eusenob

ueld sBupuy Ag pasiel) upne UoIY sfujpuy 780U poob

X X oDy Hpne sBupuy josf | =bequ |euol upny jo ssalppe | ewososy | aowoeld

adg | ado npny 10 9506 /N /N /N IPNE 0 960G | I meN | euddied | ansed | syl i Bunepdn Ipny oL pooo aL
palepdn sysu 6 uon
sizisiBal edyLied




ANNEXURE B;
- PERSONAL
DEVELOPMENT PLAN




PERSONAL DEVELOPMENT PLAN
(CORPORATE SERVICES)

MADE AND ENTERED INTO BY AND BETWEEN

THABA CHWEU LOCAL MUNICIPALITY

AS REPRESENTED BY

SPHIWE SINKEY MATSI

AND

MAROPENG PETER MANKGA

FOR THE

FINANCIAL YEAR 2021-22

071 JANUARY 2022 — 30 JUNE 2022
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Personal Development Plan of: MAROPENG PETER MANKGA

Compiled on (Date):

1. Skills / 2, Outcomes 3. Suggested 4. Suggested 5. Suggested 6, Work 7.
Performance Gap Expected training and / or mode of Time Frames opportunity Support
{in order of priority) (measurabie im.iicators: de:ilgsizem delivery p;;et?::cl:(?" f Person

quar:lnty, qualify and development
time frames) area
COrganizational Portray innovation in Huan resources University of 30 June 2022 | To ptimize Snr
development changing resilience and | managerment Pretaria instititonal Manager
management acceptance for the principles and performance and | Corporaf
organizational flexibility i practice course productivity s e
Services

Empleyee’s signature :

Employer's sighature:

24
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ANNEXURE C: FINANCIAL
DISCLOSURE FORM

25




CONFIDENTIAL
FINANCIAL DISCLOSURE FORM

i, the undersigned (surname and initials) }\\f] li'\“‘s ol KVC»L i\

(Postal address) &O“ﬁ Q_Q ’tlf

AN
Vebbgmrand, Qg =

(Residenlial address) - CTprud (< HRIG BlLocic A A\u@ ~ ALAGE SN ABALWANY)
G4

& AN CE

L&A’L ML\NN Gyl iy
' <J

(Posttionheld) 1 gl C,Q)(L?Qfm’ﬁi

{Name of Municipatity)

CAHAPA CRWEL

o OB 235 %

hereby certify that the following information is complete and correct to the best of my knowledge:

Fax:

1, Shares and other financial interests (Not bank accounts with financial institutions.)
See information sheet; note (1)

NMumber of shares/Extent of . .
financial interests Nature Nominal \{alue Name of Company/Entity
i fh l\ ’ﬂ. /J
AW EAe [ FA\ A= = WA
Wi ‘K [l N LN\
/ ]
2. Directorships and partnerships

See information sheet: note (2)

3 Remunerated work outside the Municipality
Must be sanctioned by Council. See information sheet: note {3)

Name of corporate entity, . Amount of Remuneration/
partnership or firm _ Type of business Income
RCLe) Helmaas FARNN G Y "1 Rart>ZULT ot &
I Teou Ot~ tkwe N ~G o F s prqertt NOE
(Oy-ORPERNTIVE '

Name of Employer Type of Work Amount of remuneration/
I P Income
i‘\ [ A i I oa i
A A NV
[T~ /2 7 EA
L] , ¥
Council
Signature by Council Date
4. Consultancies and retainerships

26




See information sheet; note (4}

Name of client Nature Type of business Value of any benefits
. activity received
Fil /\ / A PR i / §
N A AL A ot LA NN
LA VA EVaa Ll
T + [ [4
5. Sponsorships
See information sheet: note (5}
Source of Description of assistance/ Value of
assistance/sponsorship Sponsorship assistance/sponsorship
P PRy ) F i)
NI oA AL N
AT A AN T
6. Gifts and hospitality from a source other than a family member
See Information sheet: note (6}
Description . Value Source
s ‘\ , f\ { / A yi fA
N7 LA BV
[ / //'
7. Land and property

See information sheet: note (7)

Description Extent ) Area Value
FARNNG pLoy”| ], & HECT " [Aven 720 772 | K SO0 oo
Y HOE T/ | Z3CT™ R eA Ao [ R O =50

L F ECF 22%
) PLOYEE
pate: _{ | TP JARCH D059
™ i ’
PLACE: ‘sz/b"' By
OATH/AFFIRMATION
1. | certify that before administering the cath/affirmation | asked the deponent the following questions and

wrote down her/his answers in hisfher presence;

()

Answer

Do you know and understand the contents of the declaration?

NES

have any objection to taking the prescribed oath or affirmation?
L

(i)
Answer

(iif)

Answer

i
Do y&i

Do y_(ir consider the preseribed oath or affirmation to be binding on your conscience?

2. | ceriify that the deponent has acknowledged that she/he knows and understands the contents of this
declaration. The deponent utters the following words: “| swear that the contents of this declaration are
true, so help me Ged.” / "l truly affirm that the contents of the declaration are trug”. The signature/mark of
the deponent is affixed to the declaration in my presence.
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CONFIDENTIAL

Commissioner of Oath /Justice of the Peace ) B

Full first names and surname:
{Block letters)

—
Designation {rank) (; [ E )VD GG Ex Officio Republic of South Africa

Street address of institution

[ Paris
AdvecateofHighrCourt
Commissioner of Oath
Thaba Chweu Local Municipality
Office No: 11

6,(5\ Cnr. Viljoen & Sentraal
: P. \
CONTENTS NOTED: EMPHO*{ER O Box 61 LYDENBURG, 1120

DATE: vl ed ] 22

Date rf /O% / ’2":’;\77 Place GL\! ]
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